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Social Justice 
•  The distribution of advantages and disadvantages within a 

society 

Racism 
The belief that all members of each race possess 
characteristics or abilities specific to that race, especially so as 
to distinguish it as inferior or superior to another race or races.  
•  In our world European characteristics, abilities and culture is 

thought to be superior =Hegemony 
 

Internalized Racism 
The internalization of racist attitudes towards members of their 
own ethnic group, including themselves.  

Interpersonal Racism 
Racist actions or words toward another person within an 
interaction. Micro-aggressions are an example of this.  

Institutional Oppression 
•  The denial of access to resources and or opportunities based 

on racism class, gender, etc.  
•  The allocation of substandard resources on the basis of race, 

class, gender, etc.  
• Systems designed to maintain the supremacy of one group 

over another 

Systemic Racism 
The Intersection of Power & Racism 
Institutional racism or systemic racism describes forms of 
racism which are structured into political and social institutions. 
It occurs when organizations, institutions or governments 
discriminate, either deliberately or indirectly, against certain 
groups of people to limit their rights.  

Examples of Systemic Racism 
• School to Prison Pipeline 
• Higher interest rates for POC 
•  Lack of public funding for education 
•  Food Deserts 
• Stop & Frisk Laws 
•  Tax Codes 
• Slavery 
• Gentrification 
•  Job Discrimination 
• Voting Rights  

Reverse Racism 
Does not exist. A person of color can discriminate or be 
prejudice, but not racist. Racism requires power. Power was 
gained through systemic oppression such as slavery, 
colonization and exploitation.  
  

Reverse Racism 
Inherent in the idea is that:  
• A person of color is denying the rights of a white person 

which not systemically possible. 
• Any gains that a person of color makes, are assumed to be 

because of their race and not merit. Any gains a white person 
makes are assumed to be merit based, not race based. 

Cultural Mindfulness 
A set of congruent & mindful behaviors, attitudes, and policies 
that come together to develop an awareness that enables 
systems, agencies or professionals to work effectively in cross-
cultural situations. 

The 3 I’s of Oppression & Privilege  
•  Internalized 
•  Interpersonal 
•  Institutional  

Micro-Aggressions 
A form of primarily unintended (sometimes intended) 
discrimination.  

The Root of Microaggressions 
• A glitch in the matrix due to a lack of exposure 
• Connection 
•  Ignorance 
• Stereotypes 
•  To demonstrate allyship 
• Curiosity 
•  To isolate and put down 

CODE:  
Cultural Operations (that) Determine Entrance 
• Professionalism=White Hetero Male Norms 

– Dress Codes 
– Language 
– Culture 
– Communication  
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Belief Creation Cycle 

Experience 

Belief 

Expectation 

Behavior 



Belief Transformation 

Release 

Replace 

Reconstitute 

Reflect Identify a new 
belief that you 
want to hold 

instead and why 
that belief will 

serve you better. 

State the belief that 
you will release and 
why you need to 
release it.  

Decide what you 
will do when you 
are confronted with 
an opportunity to 
contribute to your 
cycle. 

After an incident, reflect 
on what you did. What 
did you do well? What 
do you need to change 
to be ready next time?  



My Belief Character 

Character Portrait 

Character Name: 
 
Characteristics: 
 
 
 
 
When does your character show up? 
 
 
 
 
What types of things does your character 
say? 
 
 
 
 
What types of things does your character do?  
 
 
 
 
How do you know that you character is 
there?  
 
 



Dear _________________________________, 
 
 
I am releasing you because… 
 
 
 
 
 
I am affirming _________________________(new belief) because…. 
 
 
 
 
When you show up again, I will… 
 
 
 
 


